
MEMORANDUM OF UNDERSTANDING 
BETWEEN 

MANTECA UNIFIED SCHOOL DISTRICT 
AND 

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS CHAPTER 50 
REGARDING RETURN IMPACTS AND EFFECTS 

ON THE CSEA BARGAINING UNIT 

March 2, 2021 

This Memorandum of Understanding ("MOU") is entered into by and between the Manteca 
Unified School District ("District") and the California School Employees Association and its 
Chapter 50 (together "CSEA") during the 2020-2021 school year. 

The District and CSEA recognize the continued impact COVID 19 has on public education and 
the working conditions of classified employees. Furthermore, the Parties recognize the ongoing 
changes in guidance from Federal, State and Local government entities. 

The District and CSEA recognize the importance of maintaining safe facilities and operations, for 
the benefit of the students and communities served by the District and its classified staff. Care 
should be taken to mitigate exposure to COVID-19. We agree that continuity of District operations 
should be maintained, and provisions should be made for District classified employees who are 
impacted by the pandemic. As stated in the California Department of Public Health ("CDPH") 
"COVID-19 Reopening In-Person Instruction Framework & Public Health Guidance for K-12 
Schools in California, 2020-2021 School Year" published on January 14, 2021, existing state law 
requires public schools to provide in-person instruction to the greatest extent possible (Education 
Code section 45304(b)). 

The District and CSEA recognize that depending upon changes in the public health situation and 
governmental directives, during part or all of the 2020-21 school year the District will utilize 
distance learning, or in-person instruction, or different combinations of distance learning and in-
person instruction. To facilitate the District's implementing either distance learning, in-person 
instruction, or an appropriate hybrid model, this MOU addresses the impact(s) on unit members 
and their assigned duties in Phases 1 through 3 during the pandemic. 

To these ends, the District and CSEA agree as follows: 

1. Safety: 

A. Safety Plans, Information, and Training 
The District has developed a district wide comprehensive COVID Safety Plan (Return to 
School Plan) to facilitate resumed District Operations. The District acknowledges its 
obligation to develop and keep up-to-date a written, worksite/schoolsite-specific COVID-
19 prevention plan (per CDPH/SJCPHS guidance) and a COVID-19 Prevention Program 
(per OSHA), to perform a comprehensive risk assessment (per CDPH guidance and 
Cal/OSHA Regulation), and to regularly review updated regulation and guidance from 



state agencies, including Cal/OSHA, CDPH, SJCPHS and the California Department of 
Education. 

Per CDPH guidance, the District has designated a COVID-19 point of contact for each 
worksite and will inform CSEA of that person's name and contact information. School site 
point of contacts shall be the principal or his/her designee. The WIP Lead Administrator 
will serve as the point of contact for the District Office and Lindbergh facilities. 

The District will provide CSEA with its worksite/school site-specific COVID-19 
prevention plans, and a district wide COVID Safety Plan (CSP) and will immediately 
provide CSEA with any changes to those documents that affect the wages, hours, or 
working conditions of the bargaining unit, and those changes shall be negotiated prior to 
implementation. 

The District will share with CSEA without delay any information it receives or develops 
regarding safety issues related to COVID-19. Any effects or impacts caused by changes 
to the site plan shall be negotiated prior to implementation. This obligation shall not 
impede management rights in the event of an emergency as stated in Article XXVI of the 
CSEA Manteca Chapter 50 Master Agreement. 

The District will continue to provide training to its employees in public health measures, 
hygiene, and sanitation to help prevent the spread of the virus and will ensure that its 
facilities have the necessary supplies for preventive sanitation measures (such as soap and 
water, disposable towels or tissues, and hand sanitizer, face masks, face shields and gloves) 
and have provided all employees four cloth face masks and two paper face masks and make 
available to all employees any protective gear necessary to complete assigned tasks. 

In the event any District facility must be closed, or any District operations are curtailed due 
to the coronavirus pandemic, CSEA bargaining-unit members who are available to work 
and are not utilizing a leave provision will not suffer any loss of pay or benefits relative to 
their regular schedules for the period of closure or curtailment. If because of the Closure 
the State mandates makeup days to the school year the District may add the additional days 
to make up for the days not worked previously. If unit members work during the closure 
event, then they will be paid per diem rate for the additional days mandated. 

CSEA will support efforts to maintain funding pursuant to Education Code §§ 41422 and 
46392 in the event of a closure of any District facilities due to the pandemic and support 
other State and Federal grants that provide supports to the school District for the COVID 
response. 

B. Reporting Unsafe Conditions 
In the interest of protecting community and workplace health, any employee may report, 
in writing, hazards posing an immediate or perceived threat or harm to health and safety, 
to the immediate supervisor or the Coordinator of Risk Management. The supervisor shall 
investigate the concern raised and provide a response to the employee, within two (2) 
working days in writing, with simultaneous copy to CSEA. The response shall state what 
has been done to make the condition safe or, if no action will be taken, the reason(s) why. 
Should a safety concern be of such a serious nature that it cannot be resolved within the 
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aforementioned time frame, the supervisor will notify the employee and CSEA of the 
reason for the delay and the anticipated date of response. This should not be a practice to 
avoid the responsibility to address safety concerns. This method of resolving safety 
concerns shall not displace the right to file OSHA or other administrative complaints or to 
bring a grievance for violation of this agreement. 

Employees shall not be expected to perform work reasonably considered to be unsafe, by 
notifying their supervisor in writing of such refusal and the basis therefore, which may not 
be ignored by the Supervisor. If it is determined by the Supervisor that the work to be 
performed is unsafe, unit members may be directed to complete alternate work or work 
under modified conditions as directed until conditions are made safe for the completion of 
the original assignment, provided modification sufficiently addresses safety concern(s). 
This shall not pertain to employees requesting a reasonable accommodation due to a 
medical condition or restriction, which shall be handled through utilization of the 
Interactive Process. If the Supervisor deems the work safe and the employee disagrees, 
they may request review by the Complaint Compliance Officer. 

During the COVID-9 pandemic, the District and CSEA agree to meet twice a month on a 
mutually agreed upon date to address COVID related issues, unless determined 
unnecessary by both parties. 

C. Safety Working Group 
The District's WIP Advisory Committee reviews COVID 19 safety issues and includes 
CSEA appointees. If requested, a substitute employee will be provided for the CSEA 
appointees if the committee meets during their work hours. 

D. Outside Visitors, Groups, and Community Organizations 
The District will follow CDPH guidelines and safety standards for all individuals, on 
campus, not employed by the district, 

E. Food Service During Remote-Only Instruction 
To the extent the District provides meals when schools are closed to in-person instruction, 
the District agrees to: 

• Teach and reinforce handwashing and use of a cloth face covering by employees when 
near other employees or students. 

• Have adequate supplies for both employees and students including soap, hand sanitizer, 
and tissues. 

• Post signs on how to stop the spread of COVID-19. 
• Update standard operating procedures for sanitation of school kitchens, cafeterias, food 

warehouses, and central production kitchens when necessary. 
• Train all employees on health and safety protocols, including correct application of 

disinfectants and maintaining physical distancing. 
• Clean and disinfect surfaces frequently touched by students or others picking up meals, 

including tables, chairs, carts used in transportation, and point-of-service touch pads. 
• Ensure gloves, masks, disposable aprons, and other supplies are readily available. 
• Workstations shall be reorganized for proper physical distancing during meal 

preparation and meal service. 
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• If physical distancing is not obtainable, adjust employee shifts to minimize number of 
staff in the kitchen. 

• Consider physical guides, such as tape on floors or sidewalks and signage on walls to 
ensure that students remain at least six feet apart in lines when practicable. 

• Have staff wear masks and gloves while using point of service (POS) touch pads, 
replace touch pads with a scanner, or have hand sanitizer available. 

• Will use appropriate mitigation measures to keep distancing at a maximum at POS and 
other POS areas. 

• Consider increasing access points for providing meal service. 
• Offer grab-and-go student meals for consumption at home, including drive through, 

delivery, or curbside pick-up options. 

F. Infectious Disease Prevention 

• The District will follow Cal/OSHA regulation related to COVID- 19 prevention. 
• The District will follow Cal/OSHA and CDPH school directives with respect to 

requiring masks or face shields at all times. The District recognizes its responsibility 
to ensure mask or face-shield use per CDPH guidance in order to protect the health of 
students, employees, and the community. 

* The District will ensure that there are adequate hand-washing stations (whether in 
restrooms or otherwise) for all staff, and that these stations are stocked with soap and 
hygienic (single-use) towels. No bargaining unit employee shall be disciplined for 
washing hands. 
In addition to hand-washing stations, the District will ensure hand sanitizer (with a 
minimum of 60 percent alcohol) is available and supervised at or near all workstations 
and on buses to classified staff and students. Children under age nine should use hand 
sanitizer under adult supervision. Note: frequent handwashing is more effective than 
the use of hand sanitizers 

• The District will provide adequate personal protective equipment (PPE) for staff, The 
District has provided four cloth face masks and two paper face masks for each 
employee. The District will notify CSEA if, due to supply issues, it cannot provide 
adequate PPE, and the parties will promptly negotiate the effects of such shortage. 

2. Safety During In-Person Instruction: 

The provisions in this section are applicable in Phases 1 thru 3, but only if the District is 
conducting some form of in-person instruction at school sites, including a hybrid model in 
which some but not all students receive in-person instruction. If in-person instruction 
occurs at some but not all school sites within the District, these provisions will apply only 
at the sites where in-person instruction is occurring. 

A. Buses 
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During Phase 1 thru 3, the District will maximize space between students and between 
students and the driver on school buses and open windows to the greatest extent practicable. 
Two windows on a bus should be opened fully at a minimum. 

The District agrees to: 

• Ensure that drivers have access to sufficient masks to provide to students who board 
the bus without a mask. 

• During Phase 1 and 2 students will be seated one student to a bench per row on both 
sides of the bus. (unless living in the same household) 

• Observe Physical distancing when getting on/off the bus. 
• Windows will be opened to the greatest extent practicable (with a minimum of two 

windows fully open when in use) 
• Daily log of student ridership will be documented in the event a student tests positive 

to allow for contact tracing. 

B. Meals (In-Person Instruction) 
In addition to the precautions to be taken for remote-instruction meal preparation and 
service, the District agrees to: 

During Phase 1 and 2 use disposable trays and wrap cold items in plastic and hot food 
with foil. During Phase 3 items will be served through regular Safe Serve protocols. 

• Assess whether to serve meals in the classroom or cafeteria or to use outdoor seating. 
• Encourage physical distancing through increased spacing, small groups, and limited 

mixing between groups, if feasible. Stagger mealtimes to allow for cleaning between 
meal services and to serve students in smaller groups. 

• Provide at least four feet of physical distancing between groups or tables by increasing 
table spacing, removing tables, marking tables as closed, or providing a physical barrier 
between tables where practicable. When 6 feet distancing is not possible after a good-
faith effort has been made, then under no circumstances should distance between 
students chairs be less than 4 feet. 
Remove or suspend use of share tables and self-service buffets for food and 
condiments. 
Ensure cleaning of every table between groups of students or meal service times. 

C. Infectious Disease Prevention (In-Person Instruction) 

• The District will require all students and visitors to school sites to wear masks or face 
shields per Cal/OSHA regulation and CDPH school guidance. 

• The District will follow CDPH school directives with respect to requiring masks or 
face shields at all times. 

• The District will instruct all students about proper handwashing techniques, mask 
wearing, social distancing, and other best practices for prevention of the spread of 
coronavirus. 
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• The District will ensure that there are adequate hand-washing stations (whether in 
restrooms or otherwise) for all students, and that these stations are stocked with soap 
and hygienic (single-use) towels and or air dryers. The District will develop routines 
enabling students and staff to regularly wash their hands at staggered intervals. The 
District will consider portable handwashing stations throughout a site and near 
classrooms to minimize movement and congregations in bathrooms to the extent 
practicable. When requested by staff, paper towels will be provided in the restroom. 

• During Phases 1 thru 2, the District will adhere to all CDPH directives regarding the 
following measures to mitigate exposure to COVID-19 and will notify CSEA of its 
decisions (and upon request negotiate any effects on bargaining-unit staff): 

• One-way hallways; 
• Limits on number of students in classrooms or other spaces; 
o Scheduling changes, to reduce the number of students on campus at any given 

time; 
o To the extent possible, attempt to create smaller student and educator cohorts 

to minimize the mixing of student groups throughout the day; 
o Minimize movement of students and educators or staff as much as possible. 

3. Screening: 

The District will ensure screening of all students, parents, caregivers, visitors, or staff-prior 
to their entry into a District location. Those who do not pass screening protocols will not 
be allowed to remain on District grounds and buses. The District will notify parents of 
children riding buses to comply with the daily self-wellness check. 

Employees are asked to perform daily self-wellness checks at the beginning of each 
workday, including temperature reading and a questionnaire about symptoms. (See 
Attached) 

If students come to school sites for in-person instruction, the District will screen students 
as follows: 

Daily visual symptom and wellness checks at the beginning of each school day, including 
verifying online survey that includes temperature check and a questionnaire about 
symptoms or asking each child about symptoms. If a student had not conducted the 
temperature check then staff will utilize the touchless thermometer to verify no fever. Staff 
who conduct these checks shall be given adequate PPE and barriers shall be used to reduce 
potential exposure during the checks. 

In addition, students and staff will be educated about COVID- 19 symptoms and will be 
instructed about how to report symptoms if they occur during the day. 

If the District is in possession of any records of staff screenings they shall be kept in a safe, 
confidential location, and shall not be disclosed without employee permission except to 
necessary District employees in the course of investigating a case or outbreak of the virus 
in accordance with CDPH and local DPH directives. 
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4. Testing and Tracing: 
The District shall develop a protocol for testing and contact tracing for when any on-site 
person(s) has tested positive for COVID-19 consistent with CDPH, Cal/OSHA and local 
DPH directives. The District shall provide testing in accordance with Cal/OSHA 
regulation. 

The District shall notify bargaining unit employees who have been exposed to COVID-19 
at work. The District shall identify individuals who have been in close contact (within six 
feet for 15 minutes or more, cumulative in a 24-hour period) of an infected person, or a 
person who is suspected to be infected, and take steps to isolate the infected person and 
close contacts. If a supervisor is aware of any potential exposure the WIP team has not 
been made aware of, they shall report this to the WIP team or appropriate person. 

The District shall notify CSEA of bargaining unit member positive COVID- 19 cases and 
their site, while adhering to FERPA. 

The District shall make available COVID testing at no expense to bargaining unit 
employees where potential District exposure has occurred until a negative test has been 
administered and the employee is cleared to return to work. This testing shall be offered at 
a qualified testing facility. 

CSEA and bargaining unit members agrees to cooperate with the District in any necessary 
public health actions, such as contact tracing of infected individuals. 

The District has developed a plan for when a staff member, child, or visitor becomes sick, 
per Cal/OSHA regulation and CDPH school guidelines. The District will provide that plan 
and any updates to CSEA and will train staff about the procedures to be followed. 

If the District provides in-person instruction, the District shall provide routine testing of 
staff, so that each employee working on-site is tested at least once every two months, for 
example 25% every two weeks or 50% each month in rotation. School staff are essential 
workers, and staff includes teachers, paraprofessionals, cafeteria workers, janitors, bus 
drivers, or any other school employee that may have contact with students or other staff. 
If the District is unable to offer such testing, or if the results of such testing are not available 
within 48 hours or less of test administration, the District will inform CSEA and 
employees, and shall make its best efforts to obtain timely testing capacity. Testing shall 
be provided at no cost to employees and will be voluntary for those employees who choose 
to participate. 

Temperature taking duties shall first be offered to bargaining unit members on a voluntary 
basis. Participating bargaining unit members shall be trained in screening technique prior 
to screening. If no volunteers accept duties, then the duties will be assigned by 
administrator to available staff. 
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5. Leave and Workers' Compensation: 

A. Leave 

Since the 10 days of FFCRA (HR6201) leave expired on December 31, 2020 and was not 
extended by Congress through the remainder of the 2020-2021 school year, the District 
agrees to provide an equal number of "COVID-19" paid leaves up to 10 days total, 
consistent with Education Code section 44964 as follows: 

a. Unit members that used none of the 10 days of FFCRA leave by December 31, 2020 are 
eligible for the District provided COVID- 19 leave stated herein. 
b. Unit members who have already exhausted all 10 days of FFCRA leave by December 
31, 2020 are not eligible for the District provided COVID- 19 leave stated herein. 
c. The District provided COVID-19 leave may be used only for the same COVID-19 
reasons as allowed for FFCRA leave. 
d. The District provided COVID-19 leave will be accounted for separately from any other 
earned or accumulated sick leave and shall be charged first before any other earned or 
accumulated sick leave. 
e. The District provided COVID-19 leave may be used only during Phase 1, 1.5, 2, or 3 in 
the 2020-2021 school year and shall expire on June 30, 2021 and not accumulate if unused. 
f. The District provided COVID-19 leave may be used if a unit member is potentially 
exposed to coronavirus at work and directed to self-quarantine or is sent home from work 
due to a screening result or symptoms, 
g. The District provided COVID-19 leave shall be subject to the same requirements as 
stated in HR 6201 (Federal "Families First Coronavirus Response Act)which provided 
most employees with two weeks of paid leave for coronavirus-related absences, and 
extended Family Medical Leave Act (FMLA) leave. Specifically, HR 6201 provided as 
follows: 

a. 80 hours of paid sick leave for full-time employees (pro rata for part-time) at 
the employee's regular rate of pay (up to $511 per day and $5,110 in the-
aggregate) if: 

• The employee is subject to a federal, state, or local quarantine or 
isolation order related to COVID- 19; 
• The employee has been advised by a health care provider to self-
quarantine because of COVID-19; or 
• The employee is experiencing symptoms of COVID-19 and is 
seeking a medical diagnosis. 

The parties recognize that such leave as previously provided by HR 6201, shall be provided 
by the District as "District provided COVID- 19 Leave" and available to all eligible District 
employees in the appropriate circumstances and shall be drawn prior to any other forms of 
paid or unpaid leave available to such employees. 
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h. If a unit member is found to have intentionally violated District policies or procedures 
in regard to wearing of face covering or violating the physical distancing requirements, 
such unit members will not be eligible for District provided COVID- 19 Leave and their 
own sick leave provision will be charged for any such absence. The District agrees that any 
Supervisor's directive to bargaining unit employees that contradicts the District's mask and 
physical distancing requirements shall not be held against a unit member requesting 
COVID-19 Leave. 

i. If upon request by the District and at District expense, a unit member refuses to be tested 
for COVID-19, such unit member will not be eligible for this leave and their own sick leave 
will be charged for any such absence. 

B. Workers' Compensation 

The District shall adhere to AB 685 and SB 1159 in regards to workers' compensation. 

6. Accommodation: 

A. Accommodation of High-Risk Individuals 

The parties recognize that some bargaining-unit employees are at higher risk of severe 
illness from COVID-19 due to existing medical conditions or age. When needed, the 
District will engage in the interactive process to work to arrange reasonable 
accommodations that will allow employees to safely perform the essential functions of 
their position. Such options as telework or a negotiated change in classification or duties 
may be considered during the interactive dialogue. All requests for reasonable 
accommodation will be thoroughly reviewed, and a determination made by the site 
administrator and/or director. When medical documentation indicates that the employee is 
no longer high-risk and can work their assignment without restriction, any agreed upon 
temporary accommodations will be discontinued. The interactive process may be initiated 
by either party, 

B. Accommodation for Dependent Care 

Employees may use existing forms of leave to address a childcare provider or school 
emergency affecting their children. If bargaining-unit employees do not have access to 
their normal childcare due to the coronavirus pandemic and related program and school 
closures, then the District -may consider any of the following: 

• Allowing employees to enroll their children in childcare programs run by the 
District. 

• Accommodating employees through the interactive dialogue to adjust schedules 
(inclusive of work from home). 

The District acknowledges that bargaining unit employees are considered Disaster Service 
Workers. The District shall conform to Labor Code 230.8 in respect to bargaining unit 
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employees who may have to deal with lack of childcare or school emergency caused by 
coronavirus-related closure. 

7. Return Personnel: 

When an employee is working off-site (such as telecommuting or supporting distance 
learning), District agrees to give 48-hours' notice prior to requesting an employee report 
back to their site. 

If an employee has been medically cleared to return during/after a quarantine. The 
employee agrees to submit appropriate documentation, if applicable, by noon to WIP if 
they have received documentation. The District agrees to give 24-hours' notice prior to 
requesting an employee to report back to their site. The employee may request, and the 
Supervisor may grant, up to 48-hours for extenuating circumstances. 

If an employee has been cleared by a health care professional and the District has been 
notified, the District agrees to give 24-hours' notice prior to requesting an employee report 
back to their site. The employee may request, and the Supervisor may grant, up to 48-hours 
for extenuating circumstances. 

8. Workload and Staffing Ratios: 

The District and CSEA agree issues involving anticipated increased workload concerns to 
accommodate Cal/OSHA regulation and CDPH guidelines and recommendations (e.g. 
installation of barriers or partitions, added cleaning schedule, added bus routes, increased 
extended care enrollment) may be discussed during any meeting of the Parties scheduled 
pursuant to paragraph 1.b., above. 

9.Work Hours: 

The work hours may be adjusted to allow for staffing flexibility for the District and 
bargaining unit employee. The parties agree to meet and further negotiate should concerns 
arise regarding bargaining unit work hours. Any new mutually agreed upon temporary shift 
changes made during the 2020-21 school year will only apply to the 2020-21 school year. 
With mutual agreement between CSEA and the District, the Parties can exceed the ninety 
consecutive calendar days of this temporary change. If there is not mutual agreement the 
District shall not alter the shift by more than thirty minutes. The regular shift will be 
restored for the 2021-22 school year. If a Permanent Shift Change is necessary during the 
2020-21 school year, the District agrees to follow Article VIII Hours and Overtime in the 
CSEA Manteca Chapter 50 Master Agreement regarding Permanent Shift Changes (page 
14). 

Any overtime offered by the district due to Covid- 19 shall be considered optional for 
bargaining unit members and in Accordance with the collective bargaining unit agreement 
Article 12 Section 7.f, "an initial rotational list shall be set up on the basis of seniority 
within the department." 
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1O.Duties: 
Unit members may volunteer to work outside of their original job description if they so 
choose with no repercussions, discipline or any other type of retaliation if they choose not 
to. This does not apply to the Disaster Emergency Service worker component of their job. 
If a unit member volunteers to work outside of current class, the unit member will be 
compensated in accordance with Article VIII-Hours and Overtime, Section 11 "Working 
Out of Class" of the CSEA Manteca Chapter 50 Master Agreement. 

During Phase 1 and 2 CSEA and the District agree to add the following duties to Campus 
Monitors: 
• Assist in the organization, pick up and delivery of materials/supplies/hardware to 

school sites and student's homes. 
• Those bargaining unit employees asked to use vehicles shall be provided district 

vehicles to do so. 
• Assist in sanitization of school site and District transportation fleet. 
• Provide safety and office support (e.g. assisting with the public entering the office, 

hanging signs or tape around campus). 
• After all duties are completed, with the permission of the supervisor, campus monitors 

may leave work early. 

During Phase 1 and 2 CSEA and the District agree to add the following duties to 
Transportation/ Bus Drivers: 

• Assist in the organization, pick up and delivery of materials/supplies /hardware to 
school sites and students' homes. 

• Transport student lunches. 
• Complete any necessary trainings required to continue licensure/certification, 
• Conduct Bus Safety check to ensure all equipment is in working order. 
• Fuel/clean vehicles as needed. After all duties are completed, with the permission of 

the supervisor, drivers may leave work early. 

11.Distance Learning and Working from Home: 

CSEA bargaining-unit employees who are available to work and are not utilizing a leave 
provision shall suffer no loss of pay or benefits as a result of District implementation of 
distance learning programs. The District will keep CSEA informed of any changes to its 
operations due to the emergency adoption of distance education. 

12. Trial Work From Home Program: 

The District and CSEA have agreed that on a trial basis during the month of April 2021 in 
either Phases 1, 1.5, or 2, CSEA bargaining-unit employees in the classifications listed 
below shall be allowed to work from home one day a week, with their Supervisor's 
approval while allowing departmental coverage for public access. The District and CSEA 
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agree that any such approved working from home shall not impact District operations and 
must comply with all District/Department protocols. The District and CSEA agree that if 
an impact to the District and/or any Department occurs, the privilege of working from home 
may be suspended and/or revoked. The District and CSEA agree to meet on or before the 
last week of April 2021 to review the outcomes of working from home and negotiate 
whether or not to extend this provision through the end of the term of this Agreement. If 
no agreement is reached, the trial basis shall end on April 30, 2021. This provision shall 
be inoperable during Phase 3, 

a. Paraprofessional I, II, III and Bilingual Paraprofessional (work from home shall 
occur on distance learning Wednesdays if there are no student cohorts attending at 
the school site for students with special needs, and/or equity/access reasons with 
the permission of the site administration) 

b. Budget Accounting Technician 
c. Facilities Account Technician 
d. Payroll Account Technician 
e. Payroll Analyst 
f. Lead Payroll Technician 
g. Purchasing Technician 
h. Personnel Technician I 
i. Personnel Technician II 
j. Personnel Specialist 
k. Substitute Service Technician 
1. Secretary to the Supervisor of Transportation 
in. Secretary for Facilities/Planning Department 
n. Secretary to the Administrator of COIP 
o. Lead Budget Accounting Technician 
p. Position Control Technician 
q. Buyer 
r. Communications Specialist 
s. Data Analyst 
t. Media and Web Communications 
u. Executive Assistant 
v. Technology Support Analyst 
w. Network Analyst 
x. Systems Analyst 

The District will provide those working in the CSEA bargaining-unit classifications with all 
equipment, and training if necessary, to perform assigned duties while working from home. 
The District shall provide 48-hour notice prior to commencing Phase 3. 
While working from home, CSEA bargaining-unit employees are expected to be available 
during their normal designated working hours. 

13. School Closure 
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The parties agree that should the District revert back to a prior phase or close schools, the 
parties will meet and negotiate the effects of such a change within 3 days of notice to 
employees. 

14.Information and Further Negotiation: 
The District will make a good faith effort to share with CSEA all new public information 
it receives from local health authorities about the COVID- 19 pandemic that impacts 
bargaining unit members. The District will inform CSEA, in writing, prior to any changes 
in operations and will negotiate the effects on terms and conditions of employment, 
including occupational health and safety. 

15.Compliance with Further Governmental Orders: 
In addition to the specific provisions above, the District shall follow the applicable 
Cal/OSHA regulation and CDPH Industry Guidance(s) as follows: 

• For all sites and all classifications, the CDPH guidance for Schools and School-
Based Programs, attached hereto as Exhibit A. 

• For all classifications that provide childcare, the CDPH Guidance for Child Care 
Programs and Providers, attached hereto as Exhibit B. 

• Cal/OSHA Emergency Temporary Standards (ETS), attached hereto as Exhibit C. 

The District shall follow the applicable California Department of Education (CDE) 
guidebook for the safe reopening of schools attached hereto as Exhibit D. 

The parties recognize that governmental standards and guidance about workplace safety 
and health with respect to the novel coronavirus continues to evolve as scientific 
understanding increases. The District agrees to adhere to any applicable coronavirus-
specific safety standards, orders, regulation, or guidance that may be issued after the 
guidelines referenced above and that apply to any of the types of work or working 
environments found in the District's operations as such guidelines may be issued by the 
Centers for Disease Control and Prevention (CDC), California Department of Public 
Health (CDPH), California Department of Education (CDE), the California Department of 
Industrial Relations Division of Occupational Safety and Health (Cal/OSHA), or the 
county Health Department, and will also adhere to any mandatory safety and health orders 
or regulations as they may be issued by any competent governmental body with appropriate 
jurisdiction. 

In case of conflict between different applicable governmental guidelines, the District will 
balance the needs of serving students when adhering to guidelines that are the most 
protective of the health and safety of students and staff while at District facilities. The 
District will notify CSEA and the Chapter President and/or Administrator if it believes that 
any such changes in standards, orders, regulation, or guidance requires changes in working 
conditions beyond those specified in this MOU, and upon the request of either party the 
parties will within one week of a request to negotiate the impacts and effects of those 
changes. 

16. Grievance Procedure: 
Any alleged violation, misinterpretation, or misapplication of the terms of this agreement shall 
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be subject to the grievance and arbitration provisions as outlined in Article XIV Grievance 
Procedure of the CSEA Manteca Chapter 50 Master Agreement, 

17. Duration of Agreement: 
The District and the Association reserve the right to negotiate any additional impacts of 
changes in county, state or federal law/mandates which invalidates language in this MOU 
during the 2020-2021 school year. The parties acknowledge it may become necessary to 
make future amendments to this agreement and will fulfill its obligation to negotiate with 
CSEA where applicable. 

This MOU is a temporary agreement to address the extraordinary circumstances created by 
the COVID-19 pandemic. It does not create any precedents nor establish the status quo for 
future bargaining purposes. This MOU shall remain in effect until either the end of the day 
on June 30, 2021, or the lifting of the statewide State of Emergency declared on March 4, 
2020 in response to the coronavirus outbreak, whichever comes first, but may be extended 
or modified by mutual written agreement. 

FOR MANTECA UNIFIED SCHOOL DISTRICT 

Dated: 3 - 
L - f By: 

FOR CSEA CHAPTER 50 

Dated: 

By: 

By:, 

By: 

By: 

By: 

By: 

IN 
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Isa Wiechmann, Administrator

Shane Dishman, CSEA 1st Vice President

Lucas Long, Labor Relations Representative

Valerie Hollins, Senior Labor Relations Rep.

Joseph Espinoza, Negotiating Committee Member 

Amy Wahl, Negotiating Committee Member

Komal Gupta, Negotiating Committee Member

Alisa McKinley, Negotiating Committee Member

March 4, 2021
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